Submitted by:  Cindy Barnes

Email:  schs_business@yahoo.com 
Date:  
Subject: Advanced Business 
Total Points:  80
Grade Level(s): 10, 11 or 12

	 Description

	Teaching teens their rights - Incorporating information about workers' rights and responsibilities and occupational safety and health training into high school curriculum. By integrating health and safety training into your existing program, we are providing our students with skills they can use throughout their working life. The training we provide may be the only training they get before they are part of the workforce.

	Objectives (Design):
	Arizona Content Standards

	· Raise students’ awareness of workplace hazards that could cause injuries or illnesses.

· Equip students with prevention strategies that will protect them from injuries or illnesses in a variety of workplace settings.

· Raise students’ awareness of their rights in the workplace and the laws and resources available to help maintain those rights.

· Encourage students to be active participants in creating safe and healthy work environments.


	9.0 Practice Safe Working Procedures for a Business Environment. 9.1, 9.2 & 9.4
10.0 Explore the Legal and Ethical Environment of Business. 10.3

	Materials and Resources (Development)

	Computers connected to the Internet and printer.  “Talking Safety: Youth @ Work” booklets, teacher manual with DVD that includes the entire curriculum.  Overhead projector for the transparencies or utilize a computer/projector to show transparencies & video to the class.  Another option of course is students at a computer with materials installed from the DVD or utilize the Internet to access the materials.  The booklet has 6 lessons and lists the needed materials for each. transportation to assess local employer

	Procedures (Development & Implementation):

	Introduction to Labor and Legal issues in the Workplace
1. Work experience can be a great benefit to you, but it may also be hazardous.  The following links help students find and learn about current safety and labor laws. 
a) Department of Labor Laws for Teens - http://www.dol.gov/dol/topic/youthlabor/safetyhealth.htm 
b) Youth 2 Work Main page - http://www.youth2work.gov/# 
c) Teens working in Construction - http://www.osha.gov/SLTC/teenworkers/construction/index.html http://youthrules.dol.gov/construct/YouthConstruct_files/frame.htm 

d) Teens working in Agriculture - http://www.osha.gov/SLTC/youth/agriculture/index.html 

e) Teens working in the food industry - http://www.osha.gov/SLTC/youth/restaurant/index.html 

f) Review this area as it relates to your content area - http://youthrules.dol.gov/resources.htm 

g) Drugs and Alcohol in the workplace - http://www.osha.gov/SLTC/teenworkers/hazards_alcohol.html 

Talking Safety by the National Institute for Occupational Safety and Health
2    Refer to the student booklet and teacher manual to complete reading and activities.  Another option is online at http://www.cdc.gov/niosh/talkingsafety/states/az/ 
a) Each lesson in the booklet begins with an introductory discussion, followed by two or three participatory learning activities for teaching the concepts of that lesson. At least one of the learning activities in each lesson is very basic, with minimal or no reading required, and is designed to meet the needs of all students.  Several of these activities have been developed for, and pilot tested with, students who have cognitive and learning disabilities.

b) As you prepare to teach this course, look through all the activities that make up each lesson. Select the activities that you feel will be most effective with your particular students. The curriculum is very flexible and gives you many alternatives from which to choose.

c) The time required for each activity within a lesson is shown in the Lesson Plan chart at the beginning of the lesson. This entire course can be taught in three to five hours, depending upon whether you teach one activity, or all activities, from each lesson. If you have less than three hours to devote to this topic, consult the section at the end of each lesson called “Tips for a Shorter Lesson.”  However, safety is an important topic in the workplace and is a huge liability for teachers.  Time and care should always be a priority.   

3.   Implement a Safety Checklist Program - http://www.cdc.gov/niosh/docs/2004-101/chap3.html#c 

a) Read through the information and then print your content (i.e., trade and industrial for auto body, building trades, cosmetology and culinary) area safety checklist from this site - http://www.cdc.gov/niosh/docs/2004-101/indexprog.html  Business checklist is attached to this lesson.  
b) Once you have decided which checklist to use, print the checklist for each classroom, lab or shop.  However, utilize a computer/projector to show the checklist on the wide screen to review the live links associated with the safety issue.  
c) Adapt the checklists to your setting. Set up committees to do this, or have each teacher do it with students help. 

· Priority
If many checklists apply to a shop, lab, or classroom, put them in the order in which they are to be completed. (Consult with the teacher) 

· Date Distributed 
Use this to help you remember when you have distributed the checklists. (To establish a realistic timeframe, consult with the teacher)

· Date Returned 
Use this to indicate when the completed checklists were returned to you. (Pencil in when you expect them back, as a reminder for follow-up action if needed.) 

d.     Use the Hazard Index to Checklists http://www.cdc.gov/niosh/docs/2004-101/indexHazard.html  if you want to find a checklist to evaluate a hazard. Note that there are no checklists available for certain hazards because no Federal regulations apply to that hazard. However, it does not mean that the hazard is of no consequence! If there is no checklist for a hazard, contact a representative from the appropriate agency to get more information about the hazard. Also look through Appendix A: (Resource Agencies and Organizations). 

e.     Deciding Who Selects the Checklists - The checklists may be selected by teachers or by the Safety and Health Coordinator. Pilot-test participants preferred to make the initial selection to pass on to teachers. Make master copies of each package of checklists that you give out, so you will not have to repeat this task in the future.
4.   Assure Student Involvement 
a. Establish a Hazard Prevention Committee. 
A Hazard Prevention Committee should be composed of representatives of management, school employees, and students. For such a committee to succeed, it should be selected carefully; have a clear idea of its mission, power, and functions; and be skilled in conducting effective meetings. This committee can do the following:

· Take on many of the functions described below that are too much for any one person

· Seek immediate input from all areas of the school, such as the classroom, maintenance, and purchasing

· Brainstorm by creatively combining and modifying ideas from many perspectives

· Improve communication among the various representatives

· Prioritize hazard controls, training, and other activities in a way that is satisfactory to all parties

· Establish a procedure for reporting potential hazards using a written form.

b. Communicate regularly. 
Use newsletters, bulletin boards, pay check envelopes, and class time to communicate new procedures and new safety assignments and to introduce new committee members. Keep the program on people's minds. Make safety, health, and the environment a regular item on the agenda of staff, board, union, and PTA meetings. Post committee minutes, reports, surveys, and (especially) memos referring to problems, solutions, and achievements.

c. Develop a hazard-reporting procedure. 
Students and employees should be encouraged to look for and report potential hazards to the teacher, or to the chairperson of the Hazard Prevention Committee. Students may also report hazards to the School Principal, or to another responsible adult. The person who discovers the hazard should then fill out the designated form for follow-up action. Students should fill out this form with the help of the teacher.

5.   When using the Safety Checklist Program, teachers can do the following activities in their classroom:

· Select a question or hazard-of-the-week from one of the checklists and spend 5-10 minutes each week discussing it with the class.

· Spend part of a class period over several days or weeks having the students accompanying the teacher on an assessment of the classroom using the checklists.

· Have pairs or groups of students do a hazard assessment using the checklists and report to the class. Pairs or groups should suggest ways to remediate the problems identified. The checklists may need to be simplified or adapted depending on the students' needs.

· Have students identify one or more classroom hazards of concern to them using the hazard index, or divide hazards among the class members. Each student can select a portion of the checklist pertaining to the particular hazard(s), research or obtain additional information on this hazard and lead the rest of the class through a discussion of the hazard and a tour using the appropriate checklist.

· Create a safety and health committee on a school-wide basis, in your classroom, or with several other related classes to work on improving safety and health in the classroom and school. Hold an election to have student representation on the committee.

· Invite a speaker from a regulatory agency, local business, or professional safety and health organization to discuss safety and health issues relevant to the particular course or program.  By contacting Arizona Division of Occupational Safety and Health (ADOSH)

Consultation
In addition to training classes, ADOSH will gladly make personnel available to speak or otherwise participate in safety and health seminars and conferences. To schedule a speaker or participation in a seminar, please contact one of the ADOSH consultation sections at 602-542-1769 in Phoenix, or 520-628-5478 in Tucson.
· Have students read Appendix C: Suggestions for Facilitating Inspections. Then let them role-play a mock inspection. Students may take the roles of the inspector and the "inspected" or the teacher may play one of the roles. Have the class critique the experience in terms of how both parties worked toward making the event cooperative rather than adversarial. As an alternative, arrange for an actual inspection to occur during class hours to allow students to participate in the event. 



	Evaluation

	Complete applicable checksheet

Conduct and create mock inspections

Listen to the ADOSH guest speaker

A field trip or homework to either a restaurant (can include fast food) or grocery store to complete the employer assessment.  The assessments can be printed and given to students to complete during field trip.  A review of the rules may be necessary prior to the field trip.  
Restaurant - http://youthrules.dol.gov/selfassess_restaurant.htm  (attached within lesson)
Grocery - http://youthrules.dol.gov/selfassess_grocery.htm 



	Teacher/Inspector

	Career-Technical Program/Course/Room
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	Applicable Checklists
to All Business Programs 
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	Checklist
	
Priority 
	Date
Given
	Date
Returned

	Access to Exposure and Medical Records
	______ 
	__/__/__
	__/__/__

	Alarm Systems and Evacuation Plans
	______ 
	__/__/__
	__/__/__

	Electrical Components and Equipment for General Use
	______ 
	__/__/__
	__/__/__

	Electrical--General Requirements
	______ 
	__/__/__
	__/__/__

	Electrical--Temporary Wiring
	______ 
	__/__/__
	__/__/__

	Electrical--Wiring Design and Protection
	______ 
	__/__/__
	__/__/__

	General Classroom Conditions
	______ 
	__/__/__
	__/__/__

	General Fire Requirements
	______ 
	__/__/__
	__/__/__

	Hazard Communication
	______ 
	__/__/__
	__/__/__

	Indoor Air Quality
	______ 
	__/__/__
	__/__/__

	Means of Egress
	______ 
	__/__/__
	__/__/__

	Medical Services and First Aid
	______ 
	__/__/__
	__/__/__

	Occupational Injury and Illness Reporting
	______ 
	__/__/__
	__/__/__

	Occupational Safety and Health and Environmental Safety Plan
	______ 
	__/__/__
	__/__/__

	Portable Fire Extinguishers
	______ 
	__/__/__
	__/__/__

	Use of Electrical Equipment
	______ 
	__/__/__
	__/__/__
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 Restaurant Employer

                     Self Assessment Tool


 

The U. S. Department of Labor’s Wage and Hour Division produced this self assessment tool to help employers comply with the youth employment provisions of the Fair Labor Standards Act.  It reflects what our experience has shown to be some of the most common problems encountered in your industry.  You can use this tool to help evaluate your firm’s level of compliance.  You are not required to use this tool, but we believe you will find it helpful in preventing problems and achieving compliance with the Federal youth employment provisions.  If you answer YES to any question, you are likely out of compliance.  To know what you should be doing, refer to the attached Rules Summary.
 
Do any workers under 18 years of age do the following:
Top of Form

	 
	 
	 
	 YES 
	 NO 

	 
	1. 
	Operate or clean power-driven meat slicers or other meat processing machines? 
	[image: image7.wmf]
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	2. 
	Operate or clean any power-driven dough mixer or other bakery machines? 
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	3. 
	Operate, load, or unload scrap papers baler or paper box compactors? 
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	[image: image12.wmf]

	 
	4. 
	Drive a motor-vehicle on the job? 
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Bottom of Form

 
Do any workers under 16 years of age do the following:
 
Top of Form

	 
	5. 
	Cook? 
	   [image: image15.wmf]   
	   [image: image16.wmf]   

	 
	6. 
	Bake? 
	   [image: image17.wmf]   
	   [image: image18.wmf]   

	 
	7. 
	Clean cooking equipment or handle hot oil or grease?
	   [image: image19.wmf]   
	   [image: image20.wmf]   

	 
	8. 
	Load or unload goods from a truck or conveyor? 
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	9. 
	Work inside a freezer or meat cooler? 
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	10. 
	Operate power-driven bread slicers or bagel slicers? 
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	11. 
	Operate any power-driven equipment? 
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	12. 
	Work from ladders? 
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	13. 
	Work during school hours? 
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	14. 
	Work before 7:00 a.m. on any day? 
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	15. 
	Work past 7:00 p.m. between Labor Day and June 1? 
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	16. 
	Work past 9:00 p.m. between June 1 and Labor Day? 
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	17. 
	Work more than 3 hours on a school day, including Fridays? 
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	18. 
	Work more than 8 hours on any day? 
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	19. 
	Work more than 18 hours in any week when school was in session? 
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	20. 
	Work more than 40 hours in any week when school was not in session? 
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Bottom of Form

*                        *                       *                       * 
Top of Form

	 
	21. 
	Do you employ any workers who are less than 14 years of age? 
	   [image: image47.wmf]   
	   [image: image48.wmf]   

	 
	22. 
	Do you fail to maintain in your records a date of birth for every employee under 19 years of age? 
	   [image: image49.wmf]   
	   [image: image50.wmf]   


Bottom of Form

 

RULES SUMMARY

 

Do any workers under 18 years of age do the following:
 

1. Operate or clean power-driven meat slicers or other meat processing machines? 

 

Minors under age 18 may not set up, operate or assist to operate, clean, oil, adjust, or repair, power driven meat processing equipment.  This includes meat slicers, meat grinders, patty forming machines, meat and bone cutting saws, and food processors when used to process meats.  Such minors may, however, clean the disassembled parts of power-driven meat processing machines.  See 29 CFR Part 570.61, 

http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.61.htm
 

Back to Quiz 

 

2. Operate or clean any power-driven dough mixer or other bakery machines?  

 

Minors under 18 may not set up, operate or assist to operate, clean, oil, adjust, or repair power driven bakery machines.  This includes horizontal and vertical dough mixers (including countertop models), battermixers, bread dividing, rounding, or molding machines, dough brakes, dough sheeters, cookie and cracker machines, and cake cutting bandsaws.  See 29 CFR Part 570.62, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.62.htm
 

Back to Quiz 

 

3. Operate, load, or unload scrap paper balers or paper box compactors? 

 

Minors under 18 generally may not operate or unload scrap paper balers and paper box compactors. Sixteen and 17-year-olds may load some of these machines if the equipment meets certain safety standards, there is a posting to this effect on the machine, the on-off switch of the machine has a key-lock or other type of lock-out system, and the equipment is inoperable while it is being loaded. See 29 CFR Part 570.63, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.63.htm, and http://www.dol.gov/esa/regs/compliance/whd/whdfs57.htm
 

Back to Quiz 

 

4. Drive a motor-vehicle on the job? 

 

Minors under 18 generally may not drive any type of motor vehicle or work as an outside helper on public roads or highways.  This prohibition extends to the towing of vehicles and the driving of school buses and trucks.  There is a limited exception to this provision that permits 17-year-olds to drive an automobile or truck (gross vehicle weight not exceeding 6,000 pounds) for limited periods of time when certain conditions are met.  These conditions include that the minor possess a valid license, the driving is only during daylight hours, the driving does not involve urgent time sensitive deliveries such as delivering a pizza to a residence, and the driving is only occasional and incidental to their employment.  There are additional requirements that also must be met.  See 29 CFR Part 570.52, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.52.htm and see

             http://www.dol.gov/esa/regs/compliance/whd/whdfs34.htm
 

Back to Quiz 

 

Do any workers under 16 years of age do the following:         
 

5. Cook?

 

On February 14, 2005, new regulations regarding the types of cooking that 14 and 15-years may perform will become effective. From that day forward, 14- and 15-year-olds may only perform cooking that (l) involves the use of electric and gas grills that do not entail cooking over an open flame and (2) involves the use of deep fat fryers which are equipped with and utilize devices which automatically raise and lower the “baskets,” but not pressurized fryers. See 29 CFR Part 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
Back to Quiz 

6. Bake?

 

Minors under 16 years of age are prohibited from performing any baking duties. Prohibited baking duties include the weighing, mixing and assembling of ingredients and the operation of pizza ovens and convection ovens. The use of warming devices to maintain the heat of cooked food is permitted. See 29 CFR Part 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
Back to Quiz 

7. Clean cooking equipment or handle hot oil or grease?

 

On February 14, 2005, new regulations addressing the cleaning of cooking equipment, the filtering of grease and oil, and the transporting of grease and oil by 14- and 15-year-old employees will become effective. Under these new provisions, 14- and 15-year-olds may clean, maintain (including the changing, cleaning, and disposing of oil or grease and oil or grease filters), and repair cooking devices (other than power-driven equipment) when the surfaces of the equipment or liquids do not exceed a temperature of 100° F. All minors under 18 years of age are prohibited from operating and cleaning power-driven meat slicers and bakery equipment. See 29 CFR Part 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm 

 

Back to Quiz 

 

8. Load or unload goods from a truck or conveyor?

 

Minors 14 and 15-years old may not load or unload goods to and from conveyors, trucks, railroad cars or tanks, trucks, boats, planes, or other means of transportation.  See 29 CFR Part 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
 

Back to Quiz 

 

9. Work inside a freezer or meat cooler?  

 

Minors 14 and 15-years old are prohibited from working in freezers and meat coolers.  This includes duties – such as taking inventory or performing cleanup work – which would require them to enter and remain in coolers or freezers for prolonged durations.  These minors may enter such refrigeration equipment momentarily – as when retrieving an item for use outside the equipment – if the equipment is designed to prevent the worker from being locked inside.  See 29 CFR Part 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
 

Back to Quiz 

 

10. Operate power-driven bread slicers or bagel slicers? 

 

Minors 14 and 15-years old may not operate, setup, adjust, repair, oil or clean power-driven food slicers, including bread slicers and bagel slicers.  See 29 CFR Part 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
 

Back to Quiz 

 

11. Operate any power-driven equipment? 

 

Minors 14 and 15-years old may not operate most power-driven machinery, including lawnmowers, trimmers, and “weed-whackers”.  These minors may operate office machinery, vacuum cleaners, floor waxers, and machines and devices used in connection with preparing and serving food and beverages, such as dishwashers, toasters, popcorn poppers, milk shake blenders, and coffee grinders.  See 29 CFR Parts 570.33 & 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.33.htm
http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
 

Back to Quiz 

 

12. Work from ladders?

 

Minors 14 and 15-years old may not perform work requiring the use of ladders, scaffolds, or their substitutes.  This includes outside window washing that involves working from windowsills.  See 29 CFR Part 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
 

Back to Quiz 

 

13. Work during school hours?

 

Minors 14 and 15-years old may not work during school hours.  School hours are determined by the local public school in the area where the minor is residing while so employed, even if the minor does not attend the public school (i.e., attends a private school or is home schooled).  Such minors may be employed outside of school hours with certain limitations.  The term outside school hours means such periods as before and after school hours, holidays, summer vacations, Sundays, or any other day or part of a day when the school normally attended by the minor is not in session.  See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
 

Back to Quiz 

 

14. Work before 7:00 a.m. on any day? 

 

Minors 14 and 15-years old may not be employed before 7:00 a.m. on any day.  See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
 

Back to Quiz 

 

15. Work past 7:00 p.m. between Labor Day and June 1?

 

Minors 14 and 15-years old may not be employed past 7:00 p.m. from the day after Labor Day through May 31. This applies even if there is no school the next day, such as a Friday or Saturday night, as well as in weeks when school is not in session such as during spring break. These same minors may not work past 9:00 p.m. between June 1 and Labor Day. See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
 

Back to Quiz 

 

16. Work past 9:00 p.m. between June 1 and Labor Day?

 

Minors 14 and 15-years old may not be employed past 9:00 p.m. between June 1 and Labor Day. They may not work past 7:00 p.m. between the day after Labor Day and May 31. See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
 

Back to Quiz 

 

17. Work more than 3 hours on a school day, including Fridays?

 

Minors 14 and 15-years old may not work more than 3 hours on a school day, including Fridays.  This prohibition applies even if there is no school the next day.  See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
  

Back to Quiz 

 

18. Work more than 8 hours on any day?   

 

Minors 14 and 15-years old may work up to 8 hours a day on Saturdays and Sundays and on other days when school is not in session, as long as they do not exceed the maximum permissible hours in any workweek.  They may work up to 18 hours in any week school is in session and up to 40 hours in any week school does not meet.  See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
 

Back to Quiz 

 

19. Work more than 18 hours in any week when school was in session?

 

Minors 14 and 15-years old may not work more than 18 hours a week when school is in session.  For these purposes, school is in session in any week in which school meets, even if it meets for a part of a day or a portion of the week.  School hours and school weeks are determined by the local public school where the minor would attend if he or she attended public school.  See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
 

Back to Quiz 

 

20. Work more than 40 hours in any week when school was not in session?

 

Minors 14 and 15-years old may not work more than 40 hours in a week when school is not in session.  They may not work more than 18 hours in a week when school meets.  For these purposes, school is in session in any week in which school meets, even if it meets for a part of a day or a portion of the week.  School hours and school weeks are determined by the local public school where the minor would attend if he or she attended public school.  See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
 

Back to Quiz 

*                        *                       *                       *
 

 

21. Do you employ any workers who are less than 14 years of age? 

 

Minors 13 years of age and younger are generally not allowed to work under the Federal youth employment provisions.  Permissible employment for such minors is limited to exempt work such as delivering newspapers, performing casual babysitting, acting, performing minor chores around private homes, and working for a parent who is the sole owner of a business.  See 29 CFR Part 570.2, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.2.htm                              
 

Back to Quiz 

 

22. Do you fail to maintain in your records a date of birth for every employee under 19 years of age?

 Employers are required to maintain and preserve certain records, including the date of birth for all employees who are less than 19 years of age.  See 29 CFR Part 516.2(a), http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_516/29CFR516.2.htm
 Back to Quiz 
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Grocery Employer
                     Self Assessment Tool 


The U. S. Department of Labor’s Wage and Hour Division produced this self assessment tool to help employers comply with the youth employment provisions of the Fair Labor Standards Act.  It reflects what our experience has shown to be some of the most common problems encountered in your industry.  You can use this tool to help evaluate your firm’s level of compliance.  You are not required to use this tool, but we believe you will find it helpful in preventing problems and achieving compliance with the Federal youth employment provisions.  If you answer YES to any question, you are likely out of compliance.  To know what you should be doing, refer to the attached Rules Summary.
 
Do any workers under 18 years of age do the following:
Top of Form

	 
	 
	 
	 YES 
	 NO 

	 
	1. 
	Operate or clean power-driven meat slicers or other meat processing machines? 
	[image: image52.wmf]
	   [image: image53.wmf]   

	 
	2. 
	Operate or clean any power-driven dough mixer or other bakery machines? 
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	3. 
	Operate, load, or unload scrap paper balers or paper box compactors? 
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	4. 
	Drive a motor-vehicle on the job? 
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	5. 
	Operate a forklift? 
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Bottom of Form

  
Do any workers under 16 years of age do the following:
Top of Form
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RULES SUMMARY 
 

Do any workers under 18 years of age do the following:
 

1. Operate or clean power-driven meat slicers or other meat processing machines? 

 

Minors under age 18 may not set up, operate or assist to operate, clean, oil, adjust, or repair, power driven meat processing equipment.  This includes meat slicers, meat grinders, patty forming machines, meat and bone cutting saws, and food processors when used to process meats.  Such minors may, however, clean the disassembled parts of power-driven meat processing machines.  See 29 CFR Part 570.61,

http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.61.htm
 

Back to Quiz 

 

2. Operate or clean any power-driven dough mixer or other bakery machines?  

 

Minors under 18 may not set up, operate or assist to operate, clean, oil, adjust, or repair power driven bakery machines.  This includes horizontal and vertical dough mixers (including countertop models), batter mixers, bread dividing, rounding, or molding machines, dough brakes, dough sheeters, cookie and cracker machines, and cake cutting bandsaws.  See 29 CFR Part 570.62, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.62.htm
 

Back to Quiz 

 

3. Operate, load, or unload scrap paper balers or paper box compactors? 

 

Minors under 18 generally may not operate or unload scrap paper balers and paper box compactors.  Sixteen and 17-year-olds may load some of these machines if the equipment meets certain safety standards, there is a posting to this effect on the machine, the on-off switch of the machine has a key-lock or other type of lock-out system, and the equipment is inoperable while it is being loaded.  See 29 CFR Part 570.63, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.63.htm, and 

http://www.dol.gov/esa/regs/compliance/whd/bale.htm
 

Back to Quiz 

 

4. Drive a motor-vehicle on the job? 

 

Minors under 18 generally may not drive any type of motor vehicle or work as an outside helper on public roads or highways.  This prohibition extends to the towing of vehicles and the driving of school buses and trucks.  There is a limited exception to this provision that permits 17-year-olds to drive an automobile or truck (gross vehicle weight not exceeding 6,000 pounds) for limited periods of time when certain conditions are met.  These conditions include that the minor possess a valid license, the driving is only during daylight hours, the driving does not involve urgent time sensitive deliveries such as delivering a pizza to a residence, and the driving is only occasional and incidental to their employment.  There are additional requirements that also must be met.  See 29 CFR Part 570.52, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.52.htm and see

             http://www.dol.gov/esa/regs/compliance/whd/whdfs34.htm
 

Back to Quiz 

 

5. Operate a forklift?

 

Minors under age 18 may not operate a forklift or other types of power-driven hoisting equipment such as a forktruck, forklift truck, tiering truck, stacking truck, and a bobcat loader.  Lowlift trucks or lowlift platform trucks that are designed for transporting, but not the tiering, of material are permitted.  See 29 CFR Part 570.58, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.58.htm
 
Back to Quiz 

 
Do any workers under 16 years of age do the following:         
 

6. Operate any hoisting equipment such as scissor lifts or motorized hand trucks? 

 

Minors 14 and 15-years old may not perform work involving the operation or tending of hoisting equipment or any power-driven equipment such as scissor lifts or motorized hand trucks.  See 29 CFR Part 570.33, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.33.htm
 

Back to Quiz 

 

7. Operate motorized grocery cart retrieval systems and cart caddies? 

 

Minors 14 and 15-years old may not operate any power-driven machinery such as a Cart Caddy or a QuicKart.  These machines are used by employees in retail stores and their parking lots to move large strings of shopping carts back to the front of the store.  Minors 16 years of age and older may operate such equipment.  See 29 CFR Part 570.33, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.33.htm
 

Back to Quiz 

 

8. Load or unload goods from a truck or conveyor?

 

Fourteen- and 15-years old may not load or unload goods to and from conveyors, trucks, railroad cars or tanks, trucks, boats, planes, or other means of transportation.  See 29 CFR Part 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
 

Back to Quiz 

 

9. Work inside a freezer or meat cooler?  

 

Minors 14 and 15-years old are prohibited from working in freezers and meat coolers.  This includes duties – such as taking inventory or performing cleanup work – which would require them to enter and remain in coolers or freezers for prolonged durations.  These minors may enter such refrigeration equipment momentarily – as when retrieving an item for use outside the equipment – if the equipment is designed to prevent the worker from being locked inside.  See 29 CFR Part 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
 

Back to Quiz 

 

10. Operate power-driven bread slicers or bagel slicers? 

 

Minors 14 and 15-years old may not operate, setup, adjust, repair, oil or clean power-driven food slicers, including bread slicers and bagel slicers.  See 29 CFR Part 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
 

Back to Quiz 

 

11. Operate any power-driven equipment? 

 

Minors 14 and 15-years old may not operate most power-driven machinery, including lawnmowers, trimmers, and “weed-whackers”.  These minors may operate office machinery, vacuum cleaners, floor waxers, and machines and devices used in connection with preparing and serving food and beverages, such as dishwashers, toasters, popcorn poppers, milk shake blenders, and coffee grinders.  See 29 CFR Parts 570.33 & 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.33.htm
http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
 

Back to Quiz 

 

12. Work from ladders?

 

Minors 14 and 15-years old may not perform work requiring the use of ladders, scaffolds, or their substitutes.  This includes outside window washing that involves working from windowsills.  See 29 CFR Part 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
 

Back to Quiz 

13. Cook?

On February 14, 2005, new regulations regarding the types of cooking that 14 and 15-years may perform will become effective.  From that day forward, 14- and 15-year-olds may only perform cooking that (l) involves the use of electric and gas grilles that do not entail cooking over an open flame and (2) involves the use of deep fat fryers which are equipped with and utilize devices which automatically raise and lower the “baskets,” but not pressurized fryers.  See 29 CFR Part 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
 

Back to Quiz 

 

14. Bake?

 

Minors under 16 years of age are prohibited from performing any baking duties.  Prohibited baking duties include the weighing, mixing and assembling of ingredients and the operation of pizza ovens and convection ovens.  The use of warming devices to maintain the heat of cooked food is permitted.  See 29 CFR Part 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
 

Back to Quiz 

 

15. Clean cooking equipment or handle hot oil or grease?

 

On February 14, 2005, new regulations addressing the cleaning of cooking equipment, the filtering of grease and oil, and the transporting of grease and oil by 14- and 15-year-old employees will become effective.  Under these new provisions, 14- and 15-year-olds may clean, maintain (including the changing, cleaning, and disposing of oil or grease and oil or grease filters), and repair cooking devices (other than power-driven equipment) when the surfaces of the equipment or liquids do not exceed a temperature of 100° F.  All minors under 18 years of age are prohibited from operating and cleaning power-driven meat slicers and bakery equipment.  See 29 CFR Part 570.34, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.34.htm
 

Back to Quiz 

 

16. Work during school hours? 

 

Minors 14 and 15-years old may not work during school hours.  School hours are determined by the local public school in the area where the minor is residing while so employed, even if the minor does not attend the public school (i.e., attends a private school or is home schooled).  Such minors may be employed outside of school hours with certain limitations.  The term outside school hours means such periods as before and after school hours, holidays, summer vacations, Sundays, or any other day or part of a day when the school normally attended by the minor is not in session.  See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
 

Back to Quiz 

17. Work before 7:00 a.m. on any day? 

 

Minors 14 and 15-years old may not be employed before 7:00 a.m. on any day.  See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
 

Back to Quiz 

 

18. Work past 7:00 p.m. between Labor Day and June 1?

 

Minors 14 and 15-years old may not be employed past 7:00 p.m. from the day after Labor Day through May 31. This applies even if there is no school the next day, such as a Friday or Saturday night, as well as in weeks when school is not in session such as during spring break.  These same minors may not work past 9:00 p.m. between June 1 and Labor Day.  See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
 

Back to Quiz 

 

19. Work past 9:00 p.m. between June 1 and Labor Day?

 

Minors 14 and 15-years old may not be employed past 9:00 p.m. between June 1 and Labor Day.  They may not work past 7:00 p.m. between the day after Labor Day through May 31. See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
 

Back to Quiz 

 

20. Work more than 3 hours on a school day, including Fridays?

 

Minors 14 and 15-years old may not work more than 3 hours on a school day, including Fridays.  This prohibition applies even if there is no school the next day.  See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
  

Back to Quiz 

 

21. Work more than 8 hours on any day?

 

Minors 14 and 15-years old may work up to 8 hours a day on Saturdays and Sundays and on other days when school is not in session, as long as they do not exceed the maximum permissible hours in any workweek.  They may work up to 18 hours in any week school is in session and up to 40 hours in any week school does not meet.  See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
 

Back to Quiz 

22. Work more than 18 hours in any week when school was in session?

 

Minors 14 and 15-years old may not work more than 18 hours a week when school is in session.  For these purposes, school is in session in any week in which school meets, even if it meets for a part of a day or a portion of the week.  School hours and school weeks are determined by the local public school the minor would attend if he or she attended public school.  See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
 

Back to Quiz 

 

23. Work more than 40 hours in any week when school was not in session?

 

Minors 14 and 15-years old may not work more than 40 hours in a week when school is not in session.  They may not work more than 18 hours in a week when school meets.  For these purposes, school is in session in any week in which school meets, even if it meets for a part of a day or a portion of the week.  School hours and school weeks are determined by the local public school the minor would attend if he or she attended public school.  See 29 CFR Part 570.35, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.35.htm
 

Back to Quiz 

 

*                        *                       *                       * 
 

24. Do you employ any workers who are less than 14 years of age?

 

Minors 13 years of age and younger are generally not allowed to work under the Federal youth employment provisions.  Permissible employment for such minors is limited to exempt work such as delivering newspapers, performing casual babysitting, acting, performing minor chores around private homes, and working for a parent who is the sole owner of a business.  See 29 CFR Part 570.2, http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_570/29CFR570.2.htm
 

Back to Quiz 

 

25. Do you fail to maintain in your records a date of birth for every employee under 19 years of age?
 
Employers are required to maintain and preserve certain records, including the date of birth for all employees who are less than 19 years of age.  See 29 CFR Part 516.2(a), http://www.dol.gov/dol/allcfr/ESA/Title_29/Part_516/29CFR516.2.htm
 

Back to Quiz 

 

_1260836394.unknown

_1260836410.unknown

_1260836418.unknown

_1260836422.unknown

_1260836424.unknown

_1260836425.unknown

_1260836423.unknown

_1260836420.unknown

_1260836421.unknown

_1260836419.unknown

_1260836414.unknown

_1260836416.unknown

_1260836417.unknown

_1260836415.unknown

_1260836412.unknown

_1260836413.unknown

_1260836411.unknown

_1260836402.unknown

_1260836406.unknown

_1260836408.unknown

_1260836409.unknown

_1260836407.unknown

_1260836404.unknown

_1260836405.unknown

_1260836403.unknown

_1260836398.unknown

_1260836400.unknown

_1260836401.unknown

_1260836399.unknown

_1260836396.unknown

_1260836397.unknown

_1260836395.unknown

_1260836378.unknown

_1260836386.unknown

_1260836390.unknown

_1260836392.unknown

_1260836393.unknown

_1260836391.unknown

_1260836388.unknown

_1260836389.unknown

_1260836387.unknown

_1260836382.unknown

_1260836384.unknown

_1260836385.unknown

_1260836383.unknown

_1260836380.unknown

_1260836381.unknown

_1260836379.unknown

_1260836362.unknown

_1260836370.unknown

_1260836374.unknown

_1260836376.unknown

_1260836377.unknown

_1260836375.unknown

_1260836372.unknown

_1260836373.unknown

_1260836371.unknown

_1260836366.unknown

_1260836368.unknown

_1260836369.unknown

_1260836367.unknown

_1260836364.unknown

_1260836365.unknown

_1260836363.unknown

_1260836354.unknown

_1260836358.unknown

_1260836360.unknown

_1260836361.unknown

_1260836359.unknown

_1260836356.unknown

_1260836357.unknown

_1260836355.unknown

_1260836346.unknown

_1260836350.unknown

_1260836352.unknown

_1260836353.unknown

_1260836351.unknown

_1260836348.unknown

_1260836349.unknown

_1260836347.unknown

_1260836342.unknown

_1260836344.unknown

_1260836345.unknown

_1260836343.unknown

_1260836338.unknown

_1260836340.unknown

_1260836341.unknown

_1260836339.unknown

_1260836336.unknown

_1260836337.unknown

_1260836334.unknown

_1260836335.unknown

_1260836333.unknown

_1260836332.unknown

